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Introducing High Fliers Research

Established in 1994, High Fliers Research Limited is an
independent market research company which specialises [T
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in student and graduate research.

Best-known for its annual study of final year students,
The UK Graduate Careers Survey, the company has now
worked with over 100 leading employers to measure
the impact of their campus activities and help them
understand their position in the graduate market. :

Research from the survey is also used to compile The Times Top 100
Graduate Employers — the league table of the UK’s most successful graduate
recruiters — and The Times Graduate Recruitment Awards annually.

Since 2002, High Fliers Research has also conducted

The Graduate regular surveys of employers to research graduate vacancy
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levels, starting salaries and benchmark recruitment
practices. Its latest study, The Graduate Market in 2007,
reported a 10.1% increase in graduate vacancies this year
i and revealed that the largest recruiters in 2006-2007 were
the accounting & professional services firms and City
investment banks.

Professional Training for Graduate Recruiters

Launched in 2006, High Fliers Research offers professional training for
graduate recruiters.

The one-day intensive courses, held monthly, are based on over a decade of
exclusive research with more than 150,000 final year university students
and case studies from 120 leading graduate employers.

The training is aimed specifically at new graduate recruiters — those with up
to 12 months experience of working in recruitment marketing or selection.
The courses have been designed to give participants a highly practical insight
into best-practice graduate recruitment in the UK and a flying start within
their organisation.

Courses will be facilitated by Tim Wise and Sally Hyman, who have
each managed award-winning graduate recruitment campaigns at leading
employers in the UK.



Training Course Programme

Drawing extensively on High Fliers Research’s 13-year archive of graduate
recruitment research, the one-day courses provide a blend of expert input,
interactive exercises and specially-commissioned video documentaries.

Each course runs in small groups, typically 4-6 recruiters, to allow sessions
to be tailored to the needs of participating employers. Key topics include:

* Planning a successful graduate marketing strategy — how to produce
an effective recruitment marketing campaign, on schedule and on budget

e Building a strong employer brand on campus — deciding which
universities to target, preparing recruitment events and developing local
relationships with university careers services & academic departments

* Managing graduate selection — how to devise and implement an
appropriate application & assessment process for your organisation

* Understanding students’ expectations — Gill Thomas, publisher of
The Times Top 100 Graduate Employers, analyses what it takes to be
an ‘employer of choice’ in the current graduate recruitment market

* Graduate market intelligence — Martin Birchall, managing director of
High Fliers Research presents the latest expectations of final year
university students and reviews the current graduate employment market.

Booking a One-Day Course in 2007

Training courses will be held once a month at the High Fliers Research Centre
in Camden Town, London on the following Thursdays in 2007:

18th January 15th February 15th March 19th April
17th May 21st June 19th July 16th August
20th September  18th October 15th November 13th December

The cost of the full day course is £695+vAT per person, which includes all
course materials, lunch & refreshments, and a certificate of attendance.

A maximum of two places per organisation are available on each individual
course. To book your places, please email Tim Wise, Research Director at
tim.wise@highfliers.co.uk or call 020 7428 9000.

In addition to the regular monthly courses, for groups of 4 or more recruiters,
training courses can be provided on an ‘in-house’ basis, anywhere in the UK.



Recent Press Coverage

Results of graduate recruitment surveys produced by High Fliers Research
are regularly reported in the press, including coverage on BBC Television
& Radio, Channel Four News and major news stories & features in The Times,

The Guardian, Daily Telegraph, The Independent and Financial Times.
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Martin Birchall is managing dirctor of
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Graduates believe accountancy
firms will be best employers

Smithers
Education editor

As teenagers, school leavers probably
head for campus as wide-eyed idealists,
but by the time they graduate, it seems
most of them are wanting to be accoun-
tants. According to anew poll, this year’s

duates believe accountancy firms are
the employers which offer the best career
opportunities.

PricewaterhouseCoopers was ranked in
first place in the this year’s annual UK top
100 graduate employers. And two of the
other big four accountancy firms are

ranked among the top six best employers
- KPMG in fourth position, with rivals De-
loitte climbing four places to ixth.

'his year’s research was based on in-
terviews with 16,113 graduates who left
UK universities this summer, revealing
their views on which employers they con-
sider to be offering them the best career
opportunities.

This year public sector employers

recruiting police and teachers feature
strongly, while Google becomes the first
dotcom organisation to be ranked as a
leadmg graduate employer.
‘The civil service comes second again.

‘The BBC has climbed one place to reach
the top five for the first time, but the
health service — after a meteoric rise to
number five last year — has slipped back
to seventh place. And the army, at 11th
place, has dropped out of the top 10 for

e first time since 1998.

‘There areatotal of 12 new entries in this
year'stop100, including Penguin, Saatchi
& Saatchi, Corus, Data Connection and
Google. Two of the biggest falls were suf-
fered by the car manufacturer Ford (now
91st) which has slumped 70 places since
2003, and the Ministry of Defence (now
83rd) down 47 places in two years.

Britain’s highest- paymg g(aduale em-
ployers — the investment ban| ]oyed

fortunes. Deutsche Bank Citigrou
and Merrill Lynch each improved lheir
rankings but both UBS and Morgan Stan-
ley dropped out of the top 40.
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Students warned graduate jobs market could be about to peak
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