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Introducing the Survey
The UK Graduate Careers Survey is an innovative annual study of
how the UK’s top students prepare for life after university, produced by
High Fliers Research in association with The Times newspaper.

The research gives employers a unique insight into the expectations
and aspirations of university finalists and provides a definitive record
of how they have conducted their search for a graduate job.

The survey is based on face-to-face interviews with up to 16,000 final
year students annually and in-depth research with 2,500 graduate job
hunters at the thirty UK universities most often targeted by national or
international graduate recruiters:

Devised originally in 1995, the research has now been conducted for over a decade and is the
UK’s largest and most comprehensive annual graduate recruitment survey.  It has become a key
source of information for major employers reviewing the success of their graduate recruitment
marketing and planning future campus recruitment campaigns.  Access to the full survey findings
is by annual subscription and up to forty graduate employers participate in the research
programme each year.

Employer Research in 2007-2008
The first stage of the survey provides specific feedback for each individual graduate employer
participating in the research programme.  During autumn 2007, up to 2,500 final year job
hunters will participate in a series of focus groups and detailed questionnaires to provide
recruiters with a detailed assessment of their graduate recruitment programmes in 2007-2008:

• full analysis of student reaction to each employers’ graduate recruitment website, brochure
and advertising, including structured feedback on their content, design and effectiveness

• specially commissioned questions about individual employers participating in the survey to
give recruiters a detailed insight into finalists’ knowledge & awareness of their organisation,
the appeal of its graduate vacancies, and the impact of its recruitment marketing

• campus-by-campus analysis of employers’ profile at survey universities and a record of the
organisations that finalists had considered applying to during their job search

To ensure the commissioned research is as relevant as possible, it will be conducted with final
year students actively looking for graduate jobs in twelve specific sectors that employers are
recruiting for – accountancy, consulting, engineering, finance, general management, human
resources, investment banking, IT, marketing, retailing, research & development and sales.
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Graduate Recruitment Research in 2007-2008
The second part of the survey programme will be based on up to 17,000 face-to-face interviews
in late February 2008, approximately a fifth final year students at the thirty universities included
in the survey.  Topics within this part of the research include:  

• readership data for more than 100 careers publications, usage figures for over 40 leading
recruitment websites, attendance figures for every local & national careers fairs, usage of
employers’ brochures, websites & presentations, and visitor numbers for careers services

• expected graduate starting salaries, preferred industries and business sectors, types of
organisation, location of jobs, priorities for first job and graduates’ long-term career plans

• the ‘employers of choice’ that the ‘Class of 2008’ most want to work for and exclusive
analysis of new recruiters league table, The Times Top 100 Graduate Employers 2008

Separate reports on each individual university and twelve leading career destinations will be
available. Results from the Graduate Recruitment Research will also be presented by students’
gender, ethnic background, age, and by the degree subject studied.

Presentation of Survey Results
Each participating employer will be provided with unlimited printed copies and electronic
versions of the survey reports as soon as they become available.  The Employer Research will be
presented via individual briefings for employers in January or February 2008, whilst the main
Graduate Recruitment Research is launched with a major one-day seminar in mid-April 2008.

A major programme of in-house briefings, presentations and consultations will be available 
from April to August 2008 to help graduate recruiters interpret the findings as they apply to
different employment areas, and advise on future graduate recruitment campaigns.

Subscription Packages
Research results from The UK Graduate Careers Survey 2008 are only available to graduate
employers by subscription to the survey programme.  Subscriptions are available for the twelve-
month period from September 2007 to August 2008 and provide exclusive access to all the
research findings via written reports, briefings & presentations, and employer seminars.  

There are several different subscriptions available, allowing employers to select information on
their own target universities and the career sectors they recruit graduates into.  Each subscription
includes:

• a 100-page report on the Graduate Recruitment Research from the survey programme,
including final year students’ aspirations & expectations and job hunting in 2007-2008

• a choice of reports on 10, 15, 20 or 25 target local universities and detailed research from
up to five target career sectors

• a confidential Employer Research report on the employer’s individual website, brochure &
advertising, plus six commissioned questions about the organisation and its recruitment

• invitations for the exclusive survey launch in April 2008 and unlimited in-house briefings

For full details of the subscription packages available, contact Sally Hyman, Survey Director 
at High Fliers Research via sally.hyman@highfliers.co.uk or call 020 7428 9000.



High Fliers Research Limited 10a Belmont Street, Camden Town, London NW1 8HH Telephone 020 7428 9000 Email surveys@highfliers.co.uk

Recent Press Coverage
Results from The UK Graduate Careers Survey are regularly reported in the press in the UK,
including coverage on BBC Television & Radio, Channel Four News and major news stories and
features in The Times, The Guardian, Daily Telegraph, The Independent and Financial Times.

Survey Clients
Since High Fliers Research was established in 1994, the company has worked with more than
one hundred national and international graduate employers in the UK, including:
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ABN Amro
Accenture
Arcadia Group
Army
AstraZeneca
BAE Systems
Bank of England
Barclays
BDO Stoy Hayward
Boots
BP
British Airways
British Nuclear Group
BT
Centrica
Citigroup

Clifford Chance
Corus
Credit Suisse
Deloitte
Deutsche Bank
Dstl
Ernst & Young
ExxonMobil
Freshfields
Ford
GKN
GlaxoSmithKline
Goldman Sachs
Grant Thornton
Herbert Smith
HSBC

IBM
ICI
ICAEW
JP Morgan
KPMG
L’Oreal
Linklaters
Lloyds TSB
Marks & Spencer
Masterfoods
Microsoft
Ministry of Defence
Morgan Stanley
NHS
Police
PricewaterhouseCoopers

Procter & Gamble
QinetiQ
Reuters
Rolls-Royce
Royal Air Force
Royal Bank of Scotland
Sainsbury's
Shell International
Smiths Aerospace
Standard Life
Teach First
Teacher Training Agency
Tesco
Thames Water
UBS
Unilever
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