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Latest research shows an increase  
in graduate jobs at Britain’s top  
employers for the ‘Class of 2012’
A new update on the graduate job market, published today (Wednesday 4th July 2012), reveals 
that despite the uncertain economic outlook, there will be more graduate vacancies available for 
university-leavers in 2012 – making it the third consecutive year that the number of graduate jobs 
has increased. 

The Graduate Market in 2012 – a study of graduate vacancies and starting salaries at Britain’s 
one hundred leading employers conducted by High Fliers Research in June 2012 – shows that 
employers are set to take on 0.9% more graduates in 2012 than they did last year.  Graduate 
vacancies rose by 2.8% in 2011 and by 12.6% in 2010.

Although there remains a recruitment freeze at many Government departments and agencies, 
graduate vacancies in the public sector are expected to increase by a fifth this year – in part 
because of the expansion of the Teach First scheme which has hired 1,000 graduates for the first 
time in 2012.  There are also more opportunities in five other sectors – engineering & industrial 
companies, retailers, IT & telecommunication firms and oil & energy companies – which together 
have created more than 600 additional entry-level positions this year.

But the report also highlights that employers have received an unprecedented number of 
applications for this year’s vacancies and, as a result, many of the best-known organisations 
have already completed their graduate recruitment for 2012 or have closed-off applications early. 
Applications to the UK’s leading employers have jumped by over 25% since 2009 – this year 
recruiters have already handled an average of 52 applications for each graduate position available, 
an 11% increase on application levels in 2011.

Highlights from The Graduate Market in 2012 update include:

•	 The UK’s leading graduate employers have increased their vacancies by 0.9% in 2012, 
compared with the number of graduates recruited in 2011.  This means that graduate 
opportunities for university-leavers have now increased for three years running – vacancies 
increased by 2.8% in 2011 and 12.6% in 2010 but fell by 17.8% in 2009 and 6.7% in 2008.

•	 Despite the widespread recruitment freeze at Government departments & agencies, public 
sector employers have expanded their graduate intake by 20.8% in 2012, an increase of 
almost 400 additional roles year-on-year.  There are also a substantial number of extra graduate 
jobs available at engineering & industrial companies (up 20.2% compared to 2011), IT & 
telecommunications firms (up 39.1%), oil & energy companies (up 18.1%) & retailers (up 7.9%).
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•	 Employers in nine of fourteen key industries and employment areas are recruiting fewer 
graduates in 2012.  Recruitment targets at the top consulting firms, investment banks and 
law firms have been reduced and graduate vacancies at the leading accounting & professional 
services firms appear to have peaked after three consecutive years of significant increases.

•	 The sectors that are taking on most graduates in 2012 are the accounting & professional 
services firms (more than 3,900 positions), investment banks (more than 2,400 positions), public 
sector employers (more than 2,200 positions) and engineering & industrial companies (more than 
1,300 positions).

•	 Applications to employers have increased by 11% in 2012 and recruiters have received 
an average of 52 applications for each of their graduate vacancies this year.  Applications 
levels are now more than 25% higher than three years ago, partly because of the large number 
of graduates from previous years who failed to find work at the end of their studies and are 
competing alongside the ‘Class of 2012’ for this year’s entry-level positions.

•	 Competition has been toughest for graduate jobs at consumer goods manufacturers, banking 
& finance employers, the leading retailers and investment banks where employers received at 
least 80 applications per graduate position.

•	 The sector with the lowest number of applicants per vacancy is accountancy & professional 
services – an average of 24 applications per graduate training place in 2012.

•	 Faced with ever-increasing numbers of graduate applications, seven out of ten employers 
now require applicants for their graduate positions to have at least a 2.1 degree and a quarter 
specify that candidates should have a minimum UCAS tariff, based on their A-level results.

•	 Starting salaries at the UK’s leading graduate employers in 2012 are expected to remain 
unchanged for a third consecutive year – at a median of £29,000.  Graduate starting salaries 
increased by 7.4% in 2010 and 5.9% in 2009.

•	 The most generous salaries are those on offer from investment banks (average of £45,000), 
law firms (average of £38,000) and oil & energy companies (average of £32,500). The public sector 
(average of £22,200) and retailers (average of £24,000) have the lowest graduate pay rates for 2012.

•	 Despite three years of increasing vacancies, graduate recruitment at the UK’s leading 
employers remains below pre-recession levels.  The total number of graduate jobs on offer in 
2012 across all the organisations featured within the research is still 11% below that recorded 
in 2007.  By contrast, an extra 50,000 new graduates are expected to leave university in the 
summer of 2012, compared with the numbers who graduated five years ago.

Managing director of High Fliers Research, Martin Birchall commented: 

“With a record number of students graduating from UK universities over the next few weeks, it’s 
good news that Britain’s best-known and most sought-after employers are defying the recession 
and have increased their graduate recruitment for the third year running.

But university-leavers from the ‘Class of 2012’ are still facing considerable competition to land 
a good graduate job this summer. Employers have already received an unprecedented number of 
applications for this year’s graduate vacancies and organisations in several of the most popular 
career sectors have now filled all their places for 2012 or have closed-off their applications early.”
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Notes to Editors:

1.	 The Graduate Market in 2012 is produced by High Fliers Research, an independent market 
research company which specialises in researching graduate recruitment at UK universities.  
The company’s regular research programme includes The UK Graduate Careers Survey of over 
17,000 final year university students annually and the poll to find The UK’s Top 100 Graduate 
Employers.

2.	 The employers included in this study are drawn from The UK’s Top 100 Graduate Employers 
2011 which is based on a poll of 17,851 final year university students to find “Which employer 
offers the best opportunities for graduates?”:

3.	 Martin Birchall, Managing Director of High Fliers Research is available for interview.
Telephone: 020 7428 9000   Mobile: 07774 471628   Email: martin.birchall@highfliers.
co.uk
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